
PRODEZVOLT SRL

ANTI-DISCRIMINATION AND ANTI-HARASSMENT POLICY
PRODEZVOLT SRL is committed to a professional working environment free from discrimination, harassment,
intimidation and retaliation. This policy applies to employees, hosts, producers, camera and sound operators,
freelancers, contractors, guests and other persons participating in the organisation's work.

1. Equal Treatment

• Decisions on recruitment, assignments, compensation, access to training and professional opportunities are based on
role-related criteria and organisational needs.

• Discrimination is not tolerated on grounds including sex, gender, age, disability, ethnicity, nationality, language,
religion, family status, sexual orientation, political opinion or any other personal characteristic unrelated to the work.

2. Prohibited Conduct

• Harassment includes unwelcome verbal, written, visual, physical or digital conduct that creates an intimidating, hostile,
humiliating or offensive environment.

• Sexual harassment, bullying, threats, repeated humiliation, discriminatory remarks, unwanted advances and abuse of
professional authority are prohibited.

• Retaliation against any person who raises a concern in good faith, supports a complaint or participates in a review is
prohibited.

3. Reporting Concerns

• Concerns may be raised verbally or in writing with the Administrator as soon as reasonably possible.

• Where the concern involves the Administrator, it may be raised with a senior team member not involved in the matter,
who will ensure an impartial review and appropriate documentation.

• Reports are handled as confidentially as reasonably possible, while allowing the matter to be reviewed fairly.

4. Response and Measures

• Concerns are reviewed promptly, objectively and proportionately. The persons involved are given an opportunity to
provide relevant information.

• Depending on the seriousness of the matter, measures may include clarification, mediation where appropriate,
changes to working arrangements, removal from an assignment, termination of cooperation or other lawful action.

• Immediate steps may be taken to protect safety or prevent further harm while a matter is being reviewed.

5. Application and Review

• This policy applies during office work, filming, travel, events, online communication and any activity connected with
PRODEZVOLT SRL.

• The policy is communicated to collaborators as appropriate and is reviewed at least annually.
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