
PRODEZVOLT SRL

COMPENSATION APPROACH
This document describes how PRODEZVOLT SRL establishes compensation for employees, hosts, producers,
technical staff, freelancers and contractors engaged in its media, production and related activities. The organisation is
a small founder-led company and uses a practical, documented and non-discriminatory approach.

1. Principles

• Compensation is based on the role, scope of work, level of responsibility, skills and experience, workload, project
complexity, and available organisational or project resources.

• The same criteria are applied regardless of sex, gender, age, disability, ethnicity, nationality, language, religion, family
status, political opinion or any other personal characteristic unrelated to the work.

• Pay decisions are made without retaliation, favouritism or discrimination.

2. Employees and Regular Team Members

• Salary or regular compensation is agreed before the work period begins and is reflected in employment, service or
other applicable documentation.

• Changes in responsibilities or sustained workload may lead to a review of compensation, subject to financial capacity
and applicable contractual arrangements.

• Compensation is reviewed periodically in light of organisational performance, market conditions and role development.

3. Freelancers and Contractors

• Fees are agreed before an assignment and take account of deliverables, preparation time, filming or production time,
technical requirements, travel and deadlines.

• Payment terms, deliverables and reimbursable expenses are documented in contracts, invoices, purchase orders or
written project correspondence.

4. Expenses and Additional Work

• Travel, accommodation, transport, equipment rental and other necessary production expenses are agreed in advance
where reasonably possible.

• Exceptional additional work is discussed before it is undertaken and is compensated or otherwise addressed according
to the relevant agreement and available budget.

5. Responsibility and Review

• The Administrator is responsible for applying this approach consistently and for resolving questions concerning
compensation.

• This approach is reviewed at least annually and may be updated as the organisation's structure, staffing model and
financial capacity change.
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